Analisis Pengaruh Islamic Work Etics Terhadap Komitmen Organisasi Dan Organizational Citizenship Behavior Untuk Meningkatkan Kinerja Pegawai by -, Subroto
 
88 
 
DAFTAR PUSTAKA 
 
Ahmed, N., Rasheed, A., and Jehanzeb, K. (2012). An Exploration of Predictors of 
Organizational Citizenship Behaviour and Its Significant Link to Employee 
Engagement, International Journal of Business, Humanities and Technology, 
Vol 2, No  4, pp. 99-106. 
Abbasi & Rana (2012). “Impact of Islamic Work Ethic, Reward System and 
Organizational Environtment on Citizenship Behavior of Employees”. 
Sci.Int.(Lahore),24(4),513‐‐519,2012.ISSN 1013‐5316; CODEN: SINTE 8.  
Ali. Abbas. J. (2008) “. Islamic Work Ethic : a Critical Review.”, Cross Culture 
Management An International Journal. Vol.15. No. 1. pp: 5-19. 
Ali. Abbas. J and Gibbs. Manton. (1998) “. Foundation of Business Ethics in 
Contemporary Religious Trought : The Ten Commandment Perspective.”, 
International Journal of Social Economics. Vol. 25. No. 10. pp: 1552-1564. 
Alhyasat (2012). “The role of Islamic work ethics in developing organizational 
citizenship behavior at the Jordanian Press Foundations”. Journal of Islamic 
Marketing, Vol. 3 Iss: 2, pp.139 – 154. 
Babakus, Emin, David W Cravens, Mark Johnston dan Wiliam C Moncrief, (1996), 
“Examining The Role of Organizational Variables in The Salesperson Job 
Satisfaction Model,” Journal Of Personal Selling & Sales Management 
Journal, Vol.XVI, No.3 
Bass, B.M. “Leadgership: Good, Better, Best”. Organizational Dynamics, Winter, 
1985. PP 26-40, and J Shellzer and B.M. Bass, “Transformasional 
Leadhership: Beyond Initiation and Consideration”, Journal Management, 
Dec 1990, PP. 693-703. 
Bass, B.M dan Avolio, (1990), “The Implications of Transaksional and 
Transformational”, Team and Organization Development, 4, p.231- 273. 
Benkhoff, B. (1997). Ignoring Commitment Is Costly: New Approaches Establish the 
Missing Link Between Commitment and Performance. Human Relations, 
50(6), 701-726. 
BPKP, (2000), Pengukuran Kinerja, Suatu Tinjauan pada Instansi Pemerintah, Tim 
Study Pengembangan Sistem Akuntabilitas Kinerja Instansi Pemerintah, 
Jakarta. 
Curtis, S., and Wright, D. (2001). Retaining employees - the fast track to 
commitment, Management Research News, Vol 24, No 8, pp. 59 – 64. 
Cut Zurnali, (2010), Knowledge Worker: Kerangka Riset Manajemen Sumber Daya 
Manusia Masa Depan, Penerbit Unpad Press, Bandung. 
Chatab, Nevizond. (2007). Profil Budaya Organisasi. Bandung : Penerbit Alfabeta. 
89 
 
89 
 
Chiang, C.F., and Hsieh, T.S. (2012). The impacts of perceived organizational 
support and psychological empowerment on job performance: The mediating 
effects of organizational citizenship behavior, International Journal of 
Hospitality Management, Vol 31, pp. 180 - 190. 
http://dx.doi.org/10.1016/j.ijhm.2011.04.011 
Chughtai, Aamir Ali dan Sohail Zafar. (2006). “Antecedents and Consequences of 
Organizational Commitment Among Pakistani University Teachers”.Applied 
H.R.M.Research,2006,11(1):39-64. 
http://applyhrm.asp.radford.edu/Chughtai.pdf.October 25, 2007. 
DiPaola, M.F., and Neves, P.M.M.C. (2009). Organizational citizenship behaviors in 
American and Portuguese public schools: Measuring the construct across 
cultures, Journal of Educational Administration, Vol. 47, No 4,  pp. 490–507. 
Durkin, M., and Bennet, H. 1999. Employee commitment in retail banking: identifying 
and exploring hidden dangers, The International Journal of Bank Marketing, 
Vol.17, No 3,pp. 124-137.  
Edy Sukarno, (2002). Sistem Pengendalian Manajemen: Suatu Pendekatan Praktis. 
Jakarta: PT. Gramedia Pustaka Utama 
Falah (2007). Analisis Pengaruh Etika Kerja Islam Terhadap Kepuasan Kerja dan 
Komitmen Organisasi dalam Meningkatkan Kinerja Karyawan 
Ferdinand, A.T. (2014). Metode Penelitian Manajemen. Badan Penerbit Universitas 
Diponegoro, Semarang. 
Griffin.R. and Moorhead.G.(2007).Organizational Behavior: Managing People and 
Organizations 18th Edition. Houghton Mifflin Company. 
Ghazzawi, I. (2008). Job Satisfaction Antecedents and Consequences: A New 
Conceptual Framework and Research Agenda, The Business Review 
Cambridge, Vol 11, No 2, pp. 1-10. 
Ghozali, Imam. 2011. Model Persamaan Struktural Konsep dan Aplikasi dengan 
Program Amos 19.0. Semarang: Badan Penerbit Universitas Diponegoro. 
Ghulam Murtaza et al. (2014).” Impact of Islamic Work Ethic Organizational 
Citizenship Behavior and Knowledge-Sharing Behaviors”. J Bus ethics. DOI 
10.1007/s10551-014-2396-0 
Hackett. R. D., Bycio. P., Hausdorf. P. A. (1994). “Further Assessments of Mayer 
and Allen‟s (1991) Three-Component Model of Organizational Commitment.”, 
Journal of Applied Psychology.  Vol. 79. pp: 15-23. 
Hackett, R. D. and Guion, R. M. (1985). A Re-evaluation of the Absenteeism – 
JobSatisfaction Relationship. Organizational Behaviour and Human Decision 
Processes. Organizational Behaviour and Human Performance, 35, 340-381. 
Hadari Nawawi & Martini Hadari (2004). Kepemimpinan yang Efektif. Yogyakarta : 
Gadjah Mada University Press. 
90 
 
90 
 
Hair, J.F., Black, W.C., Babin, B.J. & Anderson, R.E. (2010). Multivariate Data 
Analysis, Seventh edition. Pearson Prentice Hall, New Jersey. 
Huang, C.C., You, C.S., and Tsai, M.T. (2012). A Multidimensional Analysis of 
Ethical Climate, Job Satisfaction, Organizational Commitment, and 
Organizational Citizenship Behaviors, Nursing Ethics, Vol 19, No 4, pp. 513– 
529. 
I Wayan Marsalia Indica (2013). Pengaruh Etos Kerja Islami dan Gaya 
Kepemimpinan Transformasional Terhadap Komitmen Organisasional  dan 
Kinerja karyawan Pada Waroeng Steak And Shake di Kota Malang. 
Kamus Besar Bahasa Indonesia, Edisi Keempat, 2008, Gramedia Pustaka Utama, 
Jakarta. 
Kidron, A (1978). Work values and organizational commitment, Academy of 
Management Journal, 21, 239-247. 
Kirkman, BL dan Shapiro, DL (2001) „The impact of cultural values on work 
satisfaction and organisational commitment in self-managed teams: The 
mediating role of employee resistance‟ Academy of Management Journal Vol. 
44, No. 1, pp 557-569 
Keumala Hayati a*, Indra Caniago b (2012).” Islamic Work Ethic: The Role of 
Intrinsic Motivation, Job Satisfaction, Organizational Commitment and Job 
Performance”. International Congress on Interdisciplinary Business and 
Social Science 2012. (ICIBSoS 2012). 
Kumar, K., Bakhshi, A., and Rani, E. (2009). Linking the „Big Five‟  Personality 
Domains to Organizational Citizenship Behavior, International Journal of 
Psychological Studies, Vol 1 No 2, pp. 73-81. 
Kheder. M. Z. (2001) “.Islamic Fundamentals in Software Engineering.”, Proceedings 
of The International Conference on Information Systems and Islam, Kuala 
Lumpur, 5-7 Nov. 
Laka-Mathebula, M.R. (2004). Modelling the Relationship Between Organizational 
Commitment Leadership Style, Human Resource management Practices and 
Organizational Trust. Faculty of Economic and Management Science: 
University of Pretoria. 
Linda Kartini Ticoalu (2013). organizational citizenship behavior (OCB) dan 
komitmen organisasi terhadap kinerja karyawan. ISSN 2303-1174. Jurnal 
EMBA.Vol.1 No.4 Desember 2013, Hal. 782-790.                                                                                                                             
Luthans, Fred, (2005). Perilaku Organisasi, Edisi Sepuluh, Diterjemahkan oleh : 
Vivin Andhika Yuwono; Shekar Purwanti; Th.Arie Prabawati; dan Winong 
Rosari. Penerbit Andi, Yogyakarta. 
MacKenzie, S.B., Podsakoff, P.M., and Ahearne, M. (1998). Some Possible 
Antecedents and Consequences of In-Role and Extra-Role Salesperson 
Performance. The Journal of Marketing, Vol 62, No 3, pp. 87-98. 
91 
 
91 
 
Mangkunegara, A.A. Anwar Prabu. (2000). Manajemen Sumber Daya Manusia Perusahaan. 
Bandung : PT. Remaja Rosdakarya. 
Mason, Robert R. Dan Douglas A. Kind, (1996), Teknik Statistika untuk Bisnis dan 
Ekonomi, Jakarta: PT. Erlangga. 
Mas'ud, Fuad (2002), 40 Mitos Manajemen Sumber Daya Manusia : Badan Penerbit 
Universitas Diponegoro, Semarang. 
Mathieu. J.E. & Zajac. D.M. (1990) “.A review and meta-analysis of the antecedents, 
correlates, and consequences of organizational commitment.”, Psychological 
Bulletin. Vol. 108. No.2. pp: 171-194. 
Mathis, Robert L. dan Jackson. John H. 2006. Human Resource Management 
(Manajemen Sumber Daya Manusia). Edisi 10. Jakarta: Salemba Empat. 
Meyer. J.P., Allen. N.J., Smith. C.A. (1993) “.Commitment to organizations and 
occupations: Extension and test of a three-component conceptualization.”, 
Journal of Applied Psychology. pp: 78., 538-551. 
Mowday, R.T.; R.M. Steers dan L.W. Porter (1979). “The Measure of Organizational 
Commitment”, Journal of Vocational Behavior, 4, 288. 
Mohamed Farah Abdi et al. (2014).“The Impact of Islamic Work Ethics on Job 
Performance and Organizational Commitment”. Proceedings of 5th Asia-
Pacific Business Research Conference 17 - 18 February, 2014, Hotel Istana, 
Kuala Lumpur, Malaysia, ISBN: 978-1-922069-44-3. 
Muhammad Yousuf Khan Marri et al. (2012).”The Impact of Islamic Work Ethic on 
Job Satisfaction and Organizational Commitment: A Study of Agriculture 
Sector  of Pakistan”. International Journal of Business and Behavioral 
Sciences Vol. 2, No.12; December 2012. 
Mudrack, P.E.(1999). Equity Sensitivity and Business Ethics. Journal of 
Occupational and Organizational Psychology, Vol. 72:539-561. 
McNeese-Smith, Dona, (1996), “Increasing Employee Productivity, Job Satisfaction, 
and Organizational Commitment”, Hospital and Health Services 
Administration, Vol.41, No.2, pp.160-175. 
Hadari Nawawi & Martini Hadari (2004). Kepemimpinan yang Efektif. Yogyakarta: 
Gadjah Mada University Press.  
Nguni, S.C., (2005). A Study of the Effects of Transformational Leadership on 
Teachers‟  Job Satisfaction, Organizational Commitment and Organizational 
Citizenship Behaviour in Tanzanian Primary and Secondary Schools, 
Doctoral thesis, Universiteit Nijmegen. 
Organ.D.W.1988. Organizational Citizenship Behavior: The Good Soldier 
Syndrome.Lexington: Lexington Books. 
Organ, D.W,. et al. (2006), Organizational Citizenship Behavior. Its Nature, 
Antecendents, and Consequences. California: SAGE Publications, Inc. 
92 
 
92 
 
Othmant al (2004).” Organizational Commitment and Work Ethics: An Empirical 
Assessment in a Malaysian Context. 
Podsakoff, P. M., Mackenzie, S. B., Paine, B. P., & Bachrach, D. G.,(2000). 
Organizational citizenship behavior: A critical review of the theoretical and 
empirical literature and suggestions for future research, Journal of 
Management, Vol. 26, No. 3,pp.513-563. 
Putti, J.M., Aryee, S., Ling,T.K. (1989). Work values and organizational commitment: 
a study in the Asian context.  Human Relations, Vol. 42, pp. 275-288. 
Rahman, N. M., Muhamad, N. and Othman, A. S. (2006). The Relationship between 
Islamic Work Ethics and Organizational Commitment: A Case Analysis. 
Malaysian Management Review, 41(1). 
Robbins, S.P., and Judge, T.A. (2008). Perilaku Organisasi, Edisi Kedua belas, 
Jakarta: Salemba Empat. 
Sedarmayanti. (2011:260). Manajemen Sumber Daya Manusia, Reformasi 
Birokrasi dan Manajemen Pegawai Negeri Sipil (cetakan kelima). Bandung : 
PT Refika Aditama. 
Sugiyono, Metode Penelitian Pendidikan, (Bandung : Alfabeta, 2010), hlm: 117       
15 Januari 2014. 
Shweta, J., and Srirang, J. 2010. Determinants of Organizational Citizenship 
Behavior: A Review of Literature, Journal of Management and Public Policy. 
1 (2), pp. 27-36. 
Undang-Undang Republik Indonesia Nomor 5 Tahun 2004 Tentang Aparatur Sipil 
Negara. Jakarta. 
Undang-Undang Republik Indonesia Nomor 23 tahun 2014 tentang Pemerintahan 
Daerah. 
Wahibur Rokhman (2010). “The Effect of Islamic Work Ethics on Work Outcomes”: 
Electronic Journal of Business Ethics and Organization Studies Vol.15, No.1 
pp:21-28. 
Weber, M. (1958) The Protestant ethic and the spirit of capitalism, Charles Scribner’s 
Sons, New York, NY. 
Williams, L.J., and Anderson, S.E., (1991). Job Satisfaction and Organizational 
Commitment as Predictors of Organizational Citizenship and In-Role 
Behavior, Journal of Management, Vol 17, No 3, pp. 601-617. 
Yousef  A. D. (2000) “.Organizational Commitment As A Mediator of The 
Relationship Between Islamic Work Ethic And Attitudes Toward 
Organizational Change.”, Human Relation. Apr, 53,4, pg 513. 
Yousef  A.. D. (2001) “.Islamic Work Ethic: A Moderator Between Organizational 
Commitment and Job Satisfaction in a Cross Cultural Contex.”, Personnel 
Review.     Vol. 30. No. 2.pp: 152-169. 
93 
 
93 
 
Yunus, OM, Abdul Rahim, A, Shabuddin, and Mazlan, M (1990),  Work Ethic of 
Furnham, The protestant Work Ethic, London: Routledge. 
Zaman et al. (2012).” Islamic Work Ethic in Contemporary Era and its relationship 
with Organizational Citizenship Behavior: (A study based on public sector 
hospital and bank in Pakistan). Interdisciplinary Journal  of Contemporary  
Research in Business Vol.4, No.6,pp 772-779. 
